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PREAMBLE
This Agreement is the result of collective bargaining negotiations between the Fabius-Pompey 
Education Association ("Association") and the Fabius-Pompey Central School District 
("District") conducted pursuant to the Public Employees' Fair Employment Act. The provisions 
of this Agreement supersede all previous agreements. All rights and prerogatives heretofore 
exercised by the superintendent on behalf of the Board of Education with respect to all matters 
not specifically covered in this Agreement shall continue to be subject to the Board of 
Education's direction and control.
ARTICLE I 
RECOGNITION
The Fabius-Pompey Central School Board of Education recognizes the Association as the 
exclusive representative, for the purpose of collective negotiation, of all teaching personnel, 
teaching assistants, and nurses, except principals, assistant principals, other administrators, and 
BOCES teachers. Such recognition shall continue for the period of two (2) years allowable 
under the Public Employees' Fair Employment Act unless challenged within the last seven (7) 
months of expiration of this Agreement by a bonafide employee organization showing 
membership and support of at least thirty (30%) percent of the employees in this negotiating unit 
within the period of unchallenged representation status accorded, pursuant to the Public 
Employees' Fair Employment Act of New York State, (Section 208, Part 2).
This recognition further constitutes an agreement between the Superintendent of Schools and the 
Association to reach understandings regarding matters of wages and conditions of employment. 
The Superintendent of Schools and the Association recognize that the Board of Education of the 
Fabius-Pompey Central School District is the legally constituted body responsible for the 
determination of policies covering all aspects of the Fabius-Pompey Central School System.
ARTICLE II
PROCEDURES FOR CONDUCTING NEGOTIATIONS
1. Negotiating Teams
The chief school administrator, or other representatives designated by the District, will 
meet with the representatives designated by the Association for the purpose of discussion 
and reaching mutually satisfactory agreements.
2. Opening Negotiations
Upon a request of either party for a meeting to open negotiations, a mutually acceptable 
meeting date shall be set not more than fifteen (15) days following such request. In any 
given school year such request shall be made no earlier than February 15 and no later 
than March 15.
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Subsequent Meetings
a) The second (2nd) meeting and all necessary subsequent meetings shall be called 
at times and places mutually agreed upon by the parties for the purpose of 
effecting a free exchange of facts, opinions, proposals, and counterproposals in an 
effort to reach mutual agreement.
b) Both parties agree to conduct negotiations in good faith and to deal openly and 
fairly with each other on all matters.
Exchange of Information and Proposals
a) Both parties and/or the chief school administrator shall make available to each 
other, upon request, all available information pertinent to the issue(s) under 
consideration.
b) Proposals for discussion shall be submitted in writing by both the Association and 
the chief school administrator teams no later than the second meeting. Following 
this exchange, either team may have seven (7) days in which to revise its 
proposals and counterproposals.
Consultants
The parties may call upon consultants to assist and/or represent them at any time during 
the bargaining process. The expense of such consultants shall be borne by the party 
requesting them.
Reaching Agreement
When consensus is reached covering the areas under discussion, the District and the 
Association will cause the tentative Agreement to be reduced to writing and signed as a 
Memorandum of Understanding and shall be submitted to the District and the Association 
for approval. Following such approval, signing by the president(s) of the Association and 
the chief school administrator will establish the Agreement.
ARTICLE i n
GRIEVANCE PROCEDURE
Declaration of Purpose
Whereas, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its teachers is essential to the operation 
of the schools, it is the purpose of this procedure to secure, at the lowest possible 
administrative level, equitable solutions to alleged grievances of teachers through 
procedures under which they may present grievances free from coercion, interference, 
restraint, discrimination or reprisal, and by which the Board and its teachers are afforded 
adequate opportunity to dispose of their differences without the necessity o f  time- 
consuming and costly proceedings before administrative agencies and/or in the courts.
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2. Definitions
2.1 Grievance - A grievance is a claim by a teacher or group of teachers that there has 
been a violation, misinterpretation, or misapplication of the terms of this 
Agreement.
2.2 Supervisor shall mean any principal, assistant principal, or other administrative, 
or supervisory officer responsible for the area in which an alleged grievance 
arises, except for the chief school administrator.
2.3 Chief School Administrator shall mean the Superintendent of Schools.
2.4 Association shall mean Fabius-Pompey Education Association.
2.5 Aggrieved Party shall mean any person or group in negotiating unit filing a 
grievance.
2.6 Party In Interest shall mean the Grievance Committee of the Association, and any 
party named in a grievance who is not the aggrieved party.
2.7 Grievance Committee is a standing committee of the Fabius-Pompey Education 
Association.
2.8 Hearing Officer shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder.
2.9 Grievance Representative is an individual selected and identified by the grievant 
to represent him at any stage of the grievance procedure.
3. Procedures
3.1 All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of law, this Agreement, policies, etc., involved in the 
said grievance, the time when, and the place where the alleged events or 
conditions, constituting the grievance existed, the identity of the party responsible 
for causing the said events or conditions, if known to the aggrieved party, and a 
general statement of the nature of the grievance and the redress sought by the 
aggrieved party.
3.2 All decisions shall be rendered in writing at each step of the grievance procedure, 
setting forth findings of fact, conclusions and supporting reasons therefore. Each 
decision shall be promptly transmitted to the teacher and the Association.
3.3 If a grievance affects a group of teachers and appears to be associated with 
system-wide policies, it may be submitted by the Association directly at Stage 2, 
described below.
3.4 The preparation and processing of grievances, insofar as practicable, shall be 
conducted during the hours of employment. All reasonable effort will be made to 
avoid interruption of classroom activity and to avoid involvement of students in 
any phase of the grievance procedure.
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3.5 The chief school administrator and the Association agree to facilitate any 
investigation which may be required to make available any and all materials and 
relevant documents, communications, and records concerning the alleged 
grievance.
3.6 An aggrieved party and any party in interest shall have the right at all stages of a 
grievance to confront and cross-examine all witnesses called against him , to 
testify and to call witnesses on his own behalf, and to be furnished with a copy of 
any minutes of the proceedings, made at each and every stage of this grievance 
procedure.
3.7 No interference, coercion, restraint, discrimination or reprisal of any kind w ill be 
taken by the Board or by any member of the Administration against the aggrieved 
party, any party in interest, any representative, any member of the Grievance 
Committee, or any other participant in the grievance procedure or any other 
person by reason of such grievance or participation therein.
3.8 The grievance form shall be printed and distributed by the chief school 
administrator.
3.9 All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants.
3.10 Nothing contained herein will be construed as limiting the rights of any teacher to 
settle a grievance through informal discussions with an appropriate member o f the 
administration without intervention by the Association. Records of informal 
settlements shall be maintained and such agreements must be in accordance with 
the contract.
3.11 If any provision of this grievance procedure or any application thereof to any 
teacher or group of teachers in the negotiating unit shall be finally determined by 
any court to be contrary to law, all other provisions or applications will continue 
in full force and effect.
3.12 The chief school administrator shall be responsible for accumulating and 
maintaining an official grievance record which shall consist of: the written 
grievance, all exhibits, transcripts, communications, minutes and/or notes of 
testimony, written arguments and briefs considered at all levels, and written 
decisions at all stages. Official minutes will be kept, at Board expense, of all 
proceedings at each stage - unless both parties agree official minutes need not be 
kept. A copy of such minutes will be made available to the aggrieved party and 
the grievance committee within ten (10) calendar days after the conclusion of 
hearings at each stage. Any claim of error in the minutes shall become a part of 
the official grievance record and the hearing officer shall indicate the 
determination made respecting such claimed error. The official grievance record 
shall be available for inspection and/or copying by the aggrieved party, the 
grievance committee, and the Board, but shall not he deemed a public record.
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3.13 The existence of the procedure hereby established shall not be deemed to  require 
any teacher to pursue the remedies here provided and shall not, in any manner, 
impair or limit the right of any teacher to pursue any other remedies available in 
any other form.
4. Time Limits
4.1 Since it is important to good relationships that grievances be processed as rapidly 
as possible, every effort will be made by all parties to expedite the process. The 
time limits specified for either party may be extended only by mutual agreement.
4.2 If a decision at one stage is not appealed to the next stage of the procedure within 
the time limit specified, the grievance will be deemed to be discontinued and 
further appeal under this Agreement shall be barred.
4.3 Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representatives and the Association within the specified time 
limit shall permit the lodging of an appeal at the next stage of the procedure 
within the limit which would have been allotted had the decision been 
communicated by the final day.
4.4 When a break in the school calendar of more than four (4) calendar days occurs 
(Thanksgiving recess, Christmas recess, February recess or Spring recess) then 
the time limitations of this article shall be extended by the duration of the break or 
recess. Time limitations for grievances filed in the month of June shall be 
reduced by half.
4.5 A grievance shall be waived if not presented and filed in writing within twenty 
(20) calendar days after the grievant knew or should have known of the act or 
conditions on which the grievance is based.
4.6 The first (1st) day shall be the day after receipt of notification.
5. Stages
5.1 Stage 1: Supervisor
If the grievance is not resolved informally the grievant(s) shall, using the proper 
form (see Appendix D), reduce the grievance to writing as per section 3.1 of this 
procedure and present it to the supervisor. Within seven (7) calendar days after 
the written grievance is presented to him, the supervisor shall hold a hearing and 
present a written decision on the grievance to the teacher, his designated 
representative, if any, and the grievance committee.
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5.2 Stage 2: Chief School Administrator
a) If the teacher initiating the grievance is not satisfied with the written 
decision at the conclusion of Stage I and wishes to proceed further under 
the grievance procedure, the teacher shall present the grievance to  the 
Association's grievance committee for its consideration.
b) A written appeal of the decision at Stage 1 shall be filed with the chief 
school administrator within fourteen (14) calendar days after the teacher 
has received such written decision. Copies of the written decision at Stage 
I shall be submitted with the appeal.
c) Within seven (7) calendar days after receipt of the appeal, the chief school 
administrator, or his duly authorized representative, shall hold a hearing 
with the teacher and the grievance committee or its representative and all 
other parties in interest.
d) The chief school administrator shall render a decision in writing to the 
teacher, the grievance committee and its representative within fourteen 
(14) calendar days after the conclusion of the hearing.
5.3 Stage 3: Mediation
a) The parties agree that in some cases mediation may be employed as a 
means for resolving grievable issues.
b) Subject to the following provisions, the District and the Association (“the 
parties”) may select a mediator to help resolve an issue which is subject to 
the grievance procedure:
(1) The agreement to submit a matter to mediation must be made prior 
to the Association filing for arbitration pursuant to Art 111(5).
(2) The parties must agree on who will be appointed mediator.
(3) The cost, if any, for the mediator’s services will be shared equally 
by the parties.
(4) The mediator may not be called as a witness at arbitration and 
his/her notes, recommendations or analysis may not be introduced 
by either party as evidence at arbitration.
(5) If mediation fails to result in an agreement, the parties may pursue 
whatever other avenues they may have for resolution of the issue 
including the arbitration process.
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(6) Either party may withdraw from the mediation process at any  time. 
In the event that either party wishes to withdraw from  the 
mediation process, that party shall notify the other party and the 
mediator of such decision in writing.
(7) Upon receipt or submission of such notice to withdraw from 
mediation, the Association shall have 14 calendar days to file for 
arbitration pursuant to Art 111(5).
5.4 Stage 4 Arbitration
a) After such hearing, if the teacher and/or the Association is not satisfied 
with the decision at Stage 2 and the Association determines that the 
grievance is meritorious, it may submit the grievance to arbitration by 
written notice to the Board within fourteen (14) calendar days o f  the 
decision of Stage 2.
b) Within seven (7) calendar days after such written notice of submission to 
arbitration, a request for a list of arbitrators, will be made to the Cornell 
Arbitration and Mediation Service by the grievance committee. All 
parties shall be bound by the rules and procedures of the Cornell 
Arbitration and Mediation Service in the selection of the panel of 
arbitrators and the arbitration proceedings. If the Cornell Arbitration and 
Mediation Service is not available, then a mutually agreed upon arbitrator 
will be selected.
c) The selected arbitrators will hear the matter promptly and will issue their 
decision not later than fourteen (14) calendar days from the date of the 
close of the hearing, or, if oral hearings have been waived, then from the 
date of the final statements and proofs having been submitted to them. 
The arbitrators' decision will be in writing and will set forth their finding 
of fact, reasoning and conclusions on the issues.
d) The arbitrators shall have no power or authority to make any decision 
which requires the commission of an act prohibited by law or which is 
violative of the terms of the Agreement.
e) The decisions of the arbitrators shall be final and binding upon all parties.
f) The costs for the services of the arbitrators, including expenses, if any, 
will be borne equally by the Board of Education and the Association.
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ARTICLE IV
CONDITIONS OF EMPLOYMENT
1. Sick Leave
1.1 A teacher shall be allowed thirteen (13) days per year at full salary for personal 
illness.
1.2 Sick leave days in this amount shall be credited to the account of the teacher at the 
beginning of employment and unused sick leave days added at the beginning of 
each succeeding year.
1.3 Sick leave may be used at full pay for up to 240 days credited to the teacher’s 
account:
When staff members have accumulated the maximum number of unused sick days 
as indicated herein (1.3 Sick Leave), they will be credited annually with the 
number of days specified in the contract for use during that school year. Unused 
days for that year cannot be accumulated beyond the contractual number, as 
indicated herein.
1.4 Absences immediately prior to or immediately after a vacation or a holiday for a 
reason other than personal illness or death in the immediate family may result in 
loss of pay for the days absent. Immediate family includes children, father, 
mother, sister, brother, grandparents, spouse, in-laws, aunts and uncles or persons 
with whom the teacher maintains a close family relationship. Should a question 
arise as to the status of an individual identified as immediate family in a request 
for leave, the burden shall rest with the employee to establish the validity of the 
relationship to the satisfaction of the Superintendent of Schools.
1.5 The superintendent may request a doctor's certificate from the teacher who has 
been absent under any provisions of Section 1.
1.6 Compensation cases - In those instances where an injury is determined by the 
District, or other forum of competent jurisdiction, to be compensable as a line of 
duty injury, the teacher will suffer no loss of sick leave time, and the District will 
continue to pay the teacher his/her regular salary and benefits for the period equal 
to the number of days of said teacher's accumulative sick leave. After this period 
the teacher would be paid in accordance with the amount determined by the 
insurance carrier, and be paid by same.
1.7 In September of each school year the District shall provide each employee with an 
accounting of sick leave and personal leave.
1.8 If a teacher who is on a one (1) day absence finds it necessary to be absent for the 
succeeding day(s), they are urged to so inform the building principal or designee 
by the end of the student day. Report of sickness or return from sickness shall be 
made to the building principal or designee.
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1.9 a) Advanced sick leave not to exceed twenty (20) days may be provided in 
cases of serious disability or illness to a teacher who has completed three 
(3) years of employment in the School District if there is reason to believe 
the teacher will return to duty. Each request for advanced sick leave shall 
be supported by a medical certificate certifying the nature of the illness 
and the anticipated length of time the teacher will be unable to work. In 
order to be eligible, the teacher must have exhausted his/her accumulated 
sick leave. Advanced sick leave can be used only for the personal 
disability or illness of the teacher and will be granted at the rate o f  one- 
hundred ($ 100) dollars per day.
b) After the teacher has returned to work for four (4) consecutive pay 
periods, the District will deduct ten (10%) percent of the debt owed each 
pay period while school is in session until the debt is liquidated.
2. Sick leave for Prolonged Illness
2.1. Teachers in the Association, in the event of a prolonged illness and having
exhausted their accumulated sick leave days, may appeal to the Executive Board
of the Association for extra days of sick leave.
2.2 Procedure
a) Such request will be sent to the Association in writing and include the 
following information:
(1) Nature of illness
(2) Physician’s recommendation
(3) Estimate of the number of additional sick leave days needed.
b) If the Executive Board of the Association deems the request justifiable, 
they may appeal to the membership for a donation not to exceed three 
days in any one year by any individual teacher.
c) The Association will present its findings to the Superintendent or his/her 
designated representative along with a letter of request, the physician’s 
recommendation and the number of days donated by the teacher 
membership. Each donator will sign a release authorizing a deduction of 
days from his/her sick leave total.
d) All teachers requesting use of sick leave bank days must serve a waiting 
period of (20) twenty consecutive days from the first day of absence due 
to the illness. Individual teachers will be limited to 185 lifetime days from 
the bank.
e) The Board of Education may also consider recommendations by the 
Superintendent of Schools to add sick leave days as its sole discretion 
deems reasonable and justifiable.
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f) If the applicant does not use the total number of sick leave days that have 
been donated, the remainder of days will be totaled and this total, (not to 
exceed 60 days) will be returned and maintained by the Association. This 
excess may be utilized by the Association for future applicants’ leaves.
g) In the case of undue hardship, an individual may petition the Board of 
Education and Association for more days.
3. Parental Leave of Absence
3.1. A Parental Leave of Absence without pay shall be granted to a teacher (male or
female) for the purpose of childbearing and/or child rearing as follows:
a) A teacher who is pregnant shall be entitled, upon written request, to a 
leave of a maximum of two (2) years beginning at any time between the 
commencement of her pregnancy and one (1) month after a child is bom 
to her. She shall include with her request either a physician's statement 
certifying her pregnancy or a copy of the birth certificate of her child, 
whichever is applicable.
b) The above provisions shall apply equally to a male teacher, provided 
however that the leave shall not begin before the birth of the child.
c) All or any portion of a leave taken by a teacher because of a medical 
disability verified by a doctor, connected with or resulting from her 
pregnancy may, at the teacher's option, be charged to her available sick 
leave.
3.2. A teacher who is granted a parental leave of absence pursuant to Section A above
shall have the following reemployment rights:
a) If a teacher does not return to active employment following verification by 
her physician that she is capable of handling her professional obligations 
she may be placed on parental leave at her request.
b) A teacher may return from a parental leave at the beginning of a semester 
upon giving sixty (60) school days' notice of his/her intention to return. 
Notwithstanding the notice requirement and under extraordinary 
circumstances, a teacher who is on parental leave of absence may return 
prior to the intended date and without requisite 60 school day notice upon 
request to and with the approval of the Superintendent of Schools or 
his/her authorized designee. A parental leave of absence will be extended 
beyond the two (2) year maximum in order to accommodate returns from 
parental leaves only at the beginning of a semester.
c) A person not intending to return shall give the District at least sixty (60) 
calendar days notice prior to the end of the leave unless otherwise 
approved by the Superintendent of Schools.
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3.3 A teacher adopting a child shall be entitled upon request to a leave of a maximum 
of two (2) years to commence at any time during the first month after receiving de 
facto custody of the child, or prior to receiving such custody if necessary in  order 
to fulfill the requirements for adoption. Teachers who take parental leaves of 
absence when they adopt children shall have the same reemployment rights and 
responsibilities for notice when returning from leave as apply in (B) above.
4. Military Leaves
Military Leaves will be granted in accordance with state and federal laws and regulations.
5. Other Leaves
5.1 A teacher will be allowed three (3) days of absence per year due to illness in the 
immediate family at full pay. This allowance shall not be cumulative. Immediate 
family includes children, father, mother, sister, brother, grandparents, spouse, in­
laws, aunts and uncles or persons with whom the teacher maintains a close family 
relationship. Should a question arise as to the status of an individual identified as 
immediate family in a request for leave, the burden shall rest with the employee to 
establish the validity of the relationship to the satisfaction of the Superintendent 
of Schools.
5.2 If the three (3) days for absence on account of illness in the immediate family are 
insufficient, seven (7) more days at full pay may be taken, but these days will be 
deducted from the days allowed for personal illness. This allows a maximum of 
ten (10) days to be utilized for illness in the immediate family.
5.3 Any teacher may request a one (1) year leave of absence for good cause, from the 
Board of Education. Under normal conditions a request for such leave will be 
made in writing to the Superintendent of Schools at least sixty (60) school days 
prior to the effective date. Notification of resignation or return from such leave 
must be made in writing sixty (60) school days prior to the end of the leave - 
unless otherwise approved by the Superintendent of Schools.
5.4 Teachers may be granted leaves of absence with full pay for approved visitation at 
other schools or for attending meetings or conferences of an educational nature. 
These teachers will prepare a written report describing their activities as requested 
by the superintendent.
5.5 Each teacher shall be allowed three (3) personal leave days to conduct such 
activities of non-recreational nature as may be impossible to carry out during 
normal non-school time. These days shall be granted when requested in writing 
at least twenty four (24) hours in advance of the personal day(s) requested. In 
emergencies the twenty four (24) hours advance notice shall be waived. Personal 
leave days, as a rule, will not be granted on the days immediately preceding or 
following a holiday or vacation days, nor during the first or last week of the 
school year. However, permission may be granted by the superintendent in 
exceptional cases. The Superintendent of Schools may ask for a reason for one of 
the three days. Unused personal days shall be accumulated as sick days.
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5.6 Jury Duty
Each teacher shall be granted leave with full pay, as may be necessary, in order to 
perform jury duty. Such absence shall not be deducted from any other leave 
allowance. Upon receiving a notice of jury duty, the teacher shall notify the 
building principal to that effect. Compensation received from jury duty minus 
expenses shall be reimbursed to the District.
5.7 Bereavement Leave
a) A teacher will be entitled to three (3) days leave of absence per occurrence 
in the event of death(s) in the immediate family at full pay. Immediate 
family includes children, father, mother, sister, brother, grandparents, 
spouse, and in-laws. Others not listed in the definition of immediate 
family above, may be included at the discretion of the Superintendent of 
Schools. If the three days of absence due to death are insufficient, 
additional days may be granted. However, these days shall be deducted 
from the employee’s accumulated sick leave days and must be approved 
by the Superintendent of Schools. The decision of the Superintendent of 
Schools to include others not listed, or to grant additional days, shall be 
final and binding and shall not be subject to the grievance procedure.
b) A teacher shall be entitled to three (3) days leave of absence per year in 
the event of the death of aunts, uncles or persons with whom the teacher 
maintains a close family relationship. Should a question arise as to the 
status of an individual identified as immediate family in a request for 
leave, the burden shall rest with the employee to establish the validity of 
the relationship to the satisfaction of the Superintendent of Schools.
6. Physical Examinations
6.1 A physical examination is required as a condition of employment. An 
examination is required upon initial employment and to establish fitness for 
continued employment as may be necessary.
6.2 Physical examinations may be given by the school physician free of charge on 
school property. A teacher may elect to have his/her personal physician perform 
the exam. In this case the teacher would be reimbursed an amount equal to the 
difference between what is covered under health insurance and the costs of the 
physical or $100, whichever is less. Upon completion of the examination the 
form must be signed and returned to the personnel file.
6.3 When new teachers or teachers returning to active employment choose to have a 
physical examination from their own physician, per 6.2 above, the District may 
require that they also be examined by the school physician.
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7. Length of Teachers' Work Year
The teachers' work year shall begin with two staff days during the week prior to the 
Labor Day holiday weekend, the two days to be mutually agreed upon between the 
District and the Association. At a minimum, half of one of the two staff days prior to 
Labor Day will be set aside for teachers to work independently in their rooms. The day 
after Labor Day will remain a professional development day. The work year shall 
normally end the Friday following the June regents or when the reasonable year end 
requirements have been completed.
8. Length of Teachers' Workday
8.1 Instructional personnel shall check in no later than fifteen (15) minutes before the 
start of the student school day. The length of the school day for the instructional 
staff shall be seven and one half (7 1/2) hours (including thirty (30) minutes duty 
free lunch) unless excused by the building principal.
8.2 No six through twelve (6-12) grade teacher shall be required to teach more than 
five (5) periods per day unless agreed to in writing, by the teacher involved except 
in the case of Academic Intervention Services. In the event there is a need for 
AIS that cannot be met within a teacher’s five (5) period day, the District will 
seek volunteers to accept that class into the individual’s teaching schedule. In the 
event there are no volunteers, the District may assign an AIS class to a teacher as 
a sixth class. Any teacher teaching six classes shall not be assigned any non­
teaching duties during the regular school day.
9. Protection of Teachers
9.1 Any loss of time due to injury or court attendance because of assault and/or 
battery in the line of duty shall not result in loss of salary or sick leave.
9.2 A teacher shall be saved harmless from any financial loss, within legal limitations, 
including reasonable attorney's fees, arising out of any claim, demands, suit, or 
judgment and shall be provided reasonable attorney's fees for the defense of any 
criminal prosecution arising out of any act by such teacher within or without the 
school buildings, provided that such teacher, at the time of the act or mission 
complained of, was acting in the discharge of his duties within the scope of his 
employment or under the direction of the School District.
10. Supervision of Students
10.1 Duly recognized student organizations, weekend and evening events will be 
supervised by teachers on the basis of each teacher’s personal preference. 
Personal preference is to be interpreted so as to include a preference not to 
supervise. Remuneration for such activities will be in accordance with Article 
VIE.
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10.2 However, every teacher will be required to volunteer to supervise one event per 
year without additional remuneration. The teacher’s responsibility to supervise 
this event shall be limited to a four hour period between the hours of 8:00 a.m. 
and 12:00 midnight. This provisipn does not apply to the supervision o f inter­
scholastic athletic events.
11. Miscellaneous
11.1 Department Heads
The Board of Education may establish department head positions as it deems 
necessary. All current positions will be maintained during the life o f  this 
Agreement. Pay for these positions will be determined by Article VHI o f this 
Agreement.
11.2 Discipline
In September of each year the chief school administrator and/or building principal 
will provide the professional staff with procedures, in writing, for dealing with 
any student(s) whose presence in a classroom may endanger the safety, health, or 
welfare of students or the teacher. Such procedure shall encompass the 
alternatives available to the teacher and shall establish a method of dealing with 
disruptive student(s), including provision for feedback information to the teacher 
relating to the disposition of the case(s) and recommendations.
11.3 Annual Calendar
The proposed annual school calendar will be made available to the Association 
for information and comment two (2) weeks prior to submission to the Board for 
approval.
11.4 Payroll Dates and Emergency School Closings
In case the school is closed on a scheduled pay day, paychecks will be made 
available the next business day that the school is open.
11.5 Personal Auto Mileage Allowance
The following would apply to all use of personal autos for school business:
a) Mileage allowance to be the current IRS rate/mile for actual mileage 
driven.
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b) Mileage will be paid for the following school business if no school vehicle 
is available:
Travel by school nurses, travel to BOCES facilities, travel by coaches to 
athletic events, travel out of District for supplies (mileage allowed for 
round trips which originate at school only), travel for home visits after 
school hours when approved by building principal, travel between District 
buildings on a daily basis when directed by the superintendent (this shall 
apply to round trips only).
c) Mileage will not be paid in the following instances:
Travel between buildings by department chairperson.
d) All mileage costs will be charged to the budget area of the teachers 
incurring them.
11.6 New Positions or Vacancies
New positions or vacancies in existing positions, covered by this Agreement, 
including a job description and qualifications, if applicable, shall be posted on all 
faculty bulletin boards within five (5) school days after the position is established 
or the resignation causing the vacancy is accepted by the Board.
ARTICLE V
TEACHING CONDITIONS
1. Preparation Periods
1.1 Provisions shall be made to allow each secondary school teacher or other grade 
teacher using the same daily schedule, at least one (1) daily free preparation 
period, during the student instructional day, without encumbrances, to perform 
such preparation as the teacher deems necessary.
1.2 Each elementary teacher not in the above schedule shall have two hundred twenty 
five (225) minutes per week for preparation scheduled during the students' regular 
school day. The minimum, unencumbered preparation time shall be thirty (30) 
minutes. Persons relieving elementary teachers for preparation periods must be 
fully qualified teachers who are capable of performing regular classroom 
activities.
2. Lunch Periods
2.1 Each teacher shall be allowed a thirty (30) minute duty free lunch each day. This 
period shall be at a time that is considered to be the normal lunch period (11:00 
a.m. to 1:00 p.m.).
2.2 Teachers should have dining facilities separate from the students.
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Homerooms
3.1 Art, home economics, music, science, and technology teachers should no t be 
assigned homerooms, if possible.
3.2 Teachers who are assigned homerooms should be permitted to hold all o f their 
classes in that same room, if possible.
Classrooms
4.1 Classrooms should be adequately heated and ventilated, well lighted, and properly 
cleaned and maintained.
4.2 Where possible, each classroom should be equipped for the use of modem audio­
visual materials and equipment.
4.3 The District shall provide restrooms for both men and women teachers on each 
floor of each building in the District except for the top floor of the elementary 
school building.
Teachers' Room
5.1 The room should be well ventilated.
5.2 It should be large enough to accommodate fifteen (15) teachers or more at one 
time.
5.3 It should have adequate lavatory facilities for both men and women.
5.4 The room should contain desks or tables at which teachers can work.
5.5 It should be equipped with a door sign stating that the room is for teachers only. 
Protection of Teachers
No teacher shall be disciplined, reprimanded, reduced in rank or compensation, 
suspended, dismissed, deprived of any professional advantage, or given an adverse 
evaluation of his professional services without reasonable and just cause.
Teacher Assignments
7.1 Teacher assignments shall be given to each teacher prior to June 1 whenever 
possible.
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7.2 Teachers should not be assigned new duties or subject areas without their 
consultation and approval, if this is possible. A teacher may request a change in 
assignment.
7.3 Teachers should be assigned as few different preparations as possible.
7.4 A written notice to each teacher stating their proper step, hours, and salary will be 
provided by October 1 of each year. Teachers will sign and return the written 
notice within ten (10) school days of its receipt.
7.5 Where positions are to be eliminated, teachers affected by such eliminations are to 
be notified no later than June 1.
8. Class Size
8.1 The Association and the Administration agree that the desirable number of pupils 
in a class with normal pupil teacher interaction is twenty five (25). The basis for 
change in the desirable number of twenty five (25) pupils shall be to improve the 
educational environment for all pupils or because there is no other feasible 
alternative. The Board will remedy the situation if there are sufficient funds and 
physical facilities available.
8.2 The desirable number of pupils in a study hall will be thirty (30) per teacher.
8.3 Secondary teachers having a total of one hundred twenty five (125) students per 
day in five (5) classes should not be given study hall assignments, except in the 
case of the activity period.
9. Substitutes
9.1 The' Superintendent of Schools shall conduct annually an active search to 
establish a list of the most qualified substitutes available and shall continue to 
supplement the list whenever possible during the course of the academic year.
9.2 A list of all substitutes shall be on file in each building with a copy sent to the 
president of the Association. A teacher may indicate a preference for a substitute 
chosen from the list. This preference shall be made known to the building 
principal. In any event, every attempt will be made to secure the most qualified 
substitute. The responsibility of locating a substitute shall rest with the 
appropriate supervisor.
9.3 Regular teachers may substitute for absent teachers only under emergency 
conditions and such assignments shall be made on an equitable basis. Teacher 
aides or practice teachers shall not be used as substitute teachers.
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10. Professional Growth
10.1 Workshops
a) In recognition of the importance of training for professional staff, the 
Board and the Association agree to the following:
(1) Time equivalent to five (5) days shall be designated for workshop 
and professional development time.
(2) The superintendent agrees to consult with the Association 
president(s) on the time and purpose of these days.
b) All workshop days as described in this article shall be considered regular 
workdays.
c) Teachers must request that the college/university provide verification of 
completion of certification requirements to the superintendent within one 
(1) month of completing the requirements. A copy of the request to the 
college must be provided to the superintendent.
10.2. Professional Development Courses
Professional Development Courses are recognized as a means to maintain 
competency and provide for professional growth. Schedules and topics for these 
courses, when offered, will be established jointly by the administration and the 
Association.
10.3 Graduate Course Tuition
The District shall pay the tuition cost of a graduate course for those teachers who 
have obtained permanent/professional certification. Evidence must substantiate 
that the course work is:
a) in or related to the discipline or field in which the teacher is certified 
and/or teaching, and leading to an improvement in teaching skills and/or 
knowledge; or
b) required to obtain an additional area of academic or administrative 
certification. All courses must be approved in advance by the 
Superintendent of Schools. The tuition and registration cost reimbursed by 
the District will not exceed the three (3) credit graduate course cost at 
SUNY Cortland.
Page 18 Fabius-Potnpey Education Association 2009-2012
11. Lesson Plans
Teachers shall prepare lesson plans which will serve as a guide to daily instruction. 
These plans shall be kept current and a copy shall be made available to the building 
principal and to the department chairperson (where applicable) for review, and for use by 
substitute teachers as required.
12. Professional Development Team
The membership and duties o f the Professional Development Team will be delineated 
according to Education Law. The Committee shall not deal with matters of grievance or 
negotiations.
13. District-Wide Meetings
All teachers will be expected to attend three (3) evening functions each school year as 
follows:
13.1 For the elementary staff:
a) Curriculum Night
b) Open House
c) One (1) additional evenings to be designated by the building administrator
with a minimum of thirty (30) days notice.
13.2 For the middle/high school staff:
a) Open House
b) Two (2) additional evenings to be designated by the building
administrator with a minimum of thirty (30) days notice.
ARTICLE VI
TEACHER EVALUATION/OBSERVATION FILE
1. Evaluation
1.1 Observations should start no later than November 15 and be completed by April
1. During that time a series of observations will have been completed by those 
delegated the task by the chief school administrator. The purpose of each 
observation shall be to observe the classroom teacher in the performance of 
assigned duties. Each observation shall be for an appropriate amount of time.
1.2 Each teacher, upon employment or at the beginning of the school year, whichever 
is later, shall be apprised of the specific criteria upon which he/she will be 
evaluated.
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1.3 First (1st) year teachers shall be notified one (1) week in advance of the first 
observation by an administrator. Subsequent observations may occur without 
prior notice. Teachers shall inform the administrator, in writing, as to specific 
methods or procedures they intend to employ in their classroom presentations.
1.4 All monitoring of the work of a teacher shall be conducted openly and with full 
knowledge of the teacher.
1.5 Each observation of a teacher shall be followed in five (5) school days by a 
personal conference between the teacher and the evaluator for purposes of 
clarifying the written observation report. In the event of unforeseen 
circumstances, or by mutual agreement between both parties, the five day time 
constraint may be waived. A copy of the form used in each observation shall be 
placed on file with the chief school administrator, a copy placed in the personnel 
file and a copy shall be given to the teacher observed, within seven (7) school 
days from the personal conference.
1.6 In a post-observation conference, if deficiencies have been observed, they shall be 
stated in writing along with specific actions recommended for improvement. 
Beginning with the second (2nd) observation, the current observation report and 
previous reports shall be reviewed during post-observation conferences in order to 
determine adequacy of progress in previously noted deficiencies and/or areas of 
continued satisfaction.
1.7 If the teacher disagrees with the observation, he/she may submit a written answer 
which shall be attached to the file copy of the observation in question, within 
seven (7) school days from the receipt of the written observation form.
1.8 Teacher evaluation shall be accomplished prior to May 15 each year. The final 
evaluation of faculty members will be accomplished by an administrator. 
Evaluations shall be made from a minimum of three (3) observations. A copy of 
the evaluation shall be placed in the teacher's file and a copy shall be given to the 
teacher and a copy to the Superintendent of Schools.
1.9 If the teacher disagrees with the evaluation, he/she may submit a written answer 
which shall be attached to the file copy of the evaluation in question, within ten 
(10) school days of the receipt of the evaluation.
1.10 If a teacher's performance, during observation, proves to be less than satisfactory, 
a conference between the evaluators and the standing Professional Practices 
Committee of the Fabius-Pompey Education Association can be requested by the 
teacher in order to apprise the Association of the results of the evaluation. This 
meeting will be held within ten (10) working days of said request. This will give 
the Association an opportunity to hold a professional level meeting with the 
teacher under discussion in an effort to upgrade his/her level of teaching and 
hopefully to obviate the necessity of charges of incompetence or such other 
pertinent charges as may be brought.
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1.11 The following minimum observation and evaluation schedule for teachers 
employed by the District will be implemented:
a) Probationary teacher: three (3) observations - one (1) evaluation.
b) Tenured teacher: at least one (1) observation - one (1) evaluation. Any 
teacher may request one (1) additional observation prior to the evaluation.
1.12 The parties agree to establish a committee, comprised of two (2) administrators 
and two (2) teachers, and one (1) teaching assistant, to review and make a 
recommendation for changes to Appendix E, to the Superintendent of Schools. 
This section will be fulfilled during the term of the successor agreement to this 
agreement or sooner, if the parties agree.
2. Personnel File
2.1 A teacher shall have the right to review the contents of his/her personnel file 
originating after original employment and to have a representative o f the 
Association accompany him/her in such review.
2.2 No material commenting on the performance of professional duties, originating 
after original employment, shall be placed in a teacher's personnel file unless the 
teacher has had an opportunity to review the material. The teacher may submit a 
written notation regarding any material and the same shall be attached to the file 
copy of the material in question. If the teacher is asked to sign material placed in 
his file, such signature shall be understood to indicate awareness of the material 
but in no instance shall said signature be interpreted to mean agreement with the 
content of the material.
2.3 Complaints by parents/guardians regarding any facet of a teacher’s performance of 
his/her duties should first be brought to the attention of the teacher by the 
complainant at a mutually agreed upon time. If the complainant approaches any 
supervisor of said teacher in regard to the complaint before discussion of the 
complaint with the teacher, the complainant shall be encouraged to first discuss 
the problem with the teacher in an attempt at resolution. Either party may request 
that another person be present. If the complaint cannot be resolved in this 
manner, the complaint may then be discussed between the two parties in the 
presence of the teacher’s supervisor in a further attempt at resolution. If 
resolution is not achieved at this point, the formal and established district 
procedure will be followed.
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ARTICLE VII 
ASSOCIATION RIGHTS
1. The Association will have the right to use school buildings for meetings. The 
Association will also have the right to use the school buildings for activities which are 
scheduled and approved by the Administration or School Board beforehand. The 
Association will pay for additional custodial costs involved.
2. Use of school equipment will be permitted as long as this does not interfere with the 
instructional program. The Association will pay for all supplies used in connection with 
this privilege and will pay for damage resulting from its use of this equipment.
3. The Association may use the school mail service, e-mail system, and teacher mailboxes 
for communication among its membership.
4. The Association may have a bulletin board exclusively for its use in each faculty room in 
the District.
5. The Association president(s) shall be allowed time to meet with the Superintendent in 
relation to problems relating to this Agreement and to perform such other Association 
business which has been mutually agreed to by the Superintendent and said president(s). 
The amount of time available for such visits shall be determined by the Superintendent of 
Schools and the president(s). If necessary, the administration will arrange for a substitute 
teacher to cover the president(s)’ classes for the duration of the meeting.
6. The Board will make three (3) copies of the approved minutes of each meeting of the 
Board available to the Association. These copies may be obtained in the office of the 
School District clerk.
7. Dues and Agency Fee deductions for local, state, and national affiliates shall be made 
from twenty-one or twenty-two consecutive paychecks, beginning with the first paycheck 
in September. Those members of the bargaining unit who do not submit an Association 
membership form shall have an Agency Fee deducted from their paychecks. The Agency 
Fee shall be an amount equal to the membership dues. The Association shall notify the 
District of that amount prior to the start of the school year.
7.1 Dues and Agency Fees shall be transmitted in oiie check to the Treasurer of the 
Association within ten (10) days following each pay period.
7.2 The Association will assume all responsibility for monies received and the 
forwarding thereof to the respective designated state and national affiliates.
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ARTICLE VIII
SALARY AND COMPENSATION
1. General Salary Schedule - See Appendix A
1.1 For the 2009-2010 school year, each returning bargaining unit member shall 
receive an increase of three and three quarters percent (3.75%) on his/her 2008-
2009 base salary.
1.2 For the 2010-2011 school year, each returning bargaining unit member shall 
receive an increase of three and three quarters percent (3.75%) on his/her 2009-
2010 base salary. .
1.3 For the 2011-2012 school year, each returning bargaining unit member shall 
receive an increase of three and three quarters percent (3.75%) on his/her 2010-
2011 base salary.
1.4 New teachers to the District will in each year of this agreement be placed on the 
appropriate step and column as noted in Appendices A and B.
1.5 Each person on the professional staff must be placed on his/her proper vertical 
salary step as of September 1 and February 1 of each school year. Each person on 
the professional staff must be placed on his/her proper horizontal placement as of 
November 1 and April 1 of each school year. Teachers whose transcripts are 
processed on November 1 will receive 10/10's of any money for which they are 
then eligible. Teachers whose transcripts are processed on April 1 will receive 
5/10's of any money for which they are then eligible. Money will be prorated over 
the remaining pay periods of that year.
1.6 Any member of the professional staff who is hired and paid by the Fabius-Pompey 
Central School District for more than ten (10) months' duty will receive 
compensation on the basis of l/20th of his/her annual salary for each two (2) week 
period of extra duty.
1.7 a)
b)
c)
The District agrees to provide Direct Deposit for employees electing to 
have their paychecks directly deposited in a bank account or credit union 
account specified by the individual employee.
The District shall pay instructional staff in 21/22 or 26/27 installments. 
Those choosing to have 26/27 installments will receive 5 installments in a 
lump sum as their final check in June. If a teacher wishes to change 
his/her payment installments, written authorization must be received in the 
Business Office on or before June 30, prior to the year in which 
installments are to be effective. New staff will have the option at the time 
of hire.
The District shall provide at least two paychecks each month of the school 
year (September-June).
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2. Off Step
For the duration of this Agreement, any unit member who is Off Step will receive a $250 
increase added to their base, each year of this contract.
3. Positions with Additional Compensation
The following positions shall receive additional compensation above regular salary as 
follows:
3.1 Department Heads (A department is comprised of four (4) or more teachers) 
2009-2010 2010-2011 2011-2012
$829 $860 $892
Computer Coordinator
2009-2010
$1,079
2010-2011
$1,119
2011-2012
$1,161
Athletic Director
2009-2010
$3,602
2010-2011
$3,737
2011-2012
$3,877
The District agrees to budget one hundred ($100) dollars as compensation 
for supervision for those events in which the athletic director is not in 
attendance.
3.4
3.4
High School Band Director (see Appendix C-l for duties)
2009-2010 2010-2011 2011-2012
$1,270 $1,318 $1,367
Middle School/High School Chorus Director (see Appendix C-l for duties)
2009-2010 2010-2011 2011-2012
$1,444 $1,498 $1,555
3.6
3.7
Elementarv/Middle School Band Director (see Appendix C-l for duties)
2009-2010 2010-2011 2011-2012
$1,068 $1,108 $1,150
Central Treasurer of the Student Activities Account
2009-2010 2010-2011 2011-2012
$2,887 $2,996 $3,108
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4. Student Activities Sponsors
Minimum compensation for certain additional duties shall be paid in accordance with 
Appendix C.
5. Chaperone Pav
Except as described in Article IV, 10, each person chaperoning or supervising an extra­
curricular activity at times other than during the regular school day shall be compensated 
for all hours worked at the rate of $18.00 per hour for all three (3) years o f this 
agreement.
6. Tax Sheltered Annuity
An amount specified by each participating teacher will be deducted from each salary 
check and deposited in a tax sheltered annuity. The District will agree that there will be 
no limitation on the number of annuity companies that may be used by the third party 
administrator. The third party administrator to be designated must be mutually agreeable 
to both the Superintendent and the Association President(s). (See MOA)
7. Insurance
7.1 Health
a) The District shall provide and pay ninety-five (95%) percent of the 
premium cost of a group hospitalization plan for employees and seventy 
five (75%) percent of the premium for dependents effective July 1, 2009, 
through Blue Cross and Blue Shield of Central New York, whichever is 
preferable, for employee and dependents working or retired from this 
District.
b) The District shall provide and pay ninety-two and one half (92.5%) 
percent of the premium cost of a group hospitalization plan for employees 
and seventy five (75%) percent of the premium for dependents effective 
July 1, 2011, through Blue Cross and Blue Shield of Central New York, 
whichever is preferable, for employee and dependents working or retired 
from this District.
Individual (Individual Cost) x (Individual share) = Employee Cost 
Plan Example $5,815 5% =$290.75
F am ily  Plan ((Family cost -  Individual cost) x Dependant share) + (Individual share) = Employee cost 
E xam ple $13,950 $5,815 25% $290.75 =$2,324.50
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c) The co-pay prescription drug rider shall be:
Tier I - $5 (30 day pharmacy fill); $10 (90 day mail-in fill)
T ierll - $10 (30 day pharmacy fill); $20 (90 day mail-in fill)
Tier HI- $25 (30 day pharmacy fill); $50 (90 day mail-in fill)
d) Retiree Health
To be eligible for health insurance benefits upon retirement, the employee
must meet two (2) criteria:
(1) The employee must have completed at least fifteen (15) years or 
more of full-time service with the Fabius-Pompey School District, 
and
(2) The employee must meet the appropriate service retirement 
eligibility criteria as defined by the NYSTRS. An employee who 
is retiring from Fabius-Pompey School District is not eligible for 
this health insurance benefit if he/she is employed full tim e by 
another school district in New York State.
(3) In the event the New York State Teachers' Retirement System 
provides districts with an early retirement incentive, the parties 
agree to review the applicability of this benefit for potential 
eligible teachers involved with the incentive plan who meet criteria 
#2, but not criteria #1.
7.2 Dental
The District contributes one hundred ($100) dollars per teacher to a dental plan 
determined by the insurance committee. The District shall provide the 
bookkeeping to allow for teacher contributions if recommendations of committee 
are not approved.
7.3 Insurance Incentive Plan
a) All unit members who are eligible for and participate in the District health 
insurance plan shall have the option of dropping the health insurance 
coverage provided by the District and will be eligible for an annual 
payment as follows:
(1) If the number of employees opting out is 20 or fewer, each 
employee will be entitled to $1,500.
(2) If the number of employees opting out is 21 or more, each 
employee will be entitled to $2,000. If at any time the number of 
employee opt-outs decreases in any year below 21, the amount of 
the incentive shall revert to $1,500 and be pro-rated accordingly.
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b) If an employee elects to withdraw from the health insurance program and 
receive the inducement, such withdrawal shall be made on an election 
form not less than 30 calendar days prior to the effective date of 
participation.
c) The financial inducement for withdrawing from the District's health 
insurance program shall be an annual payment $1,500 (or $2,000 as 
described above) pro-rated on a payroll period basis.
d) Payment of such financial incentive shall be made on a payroll period 
basis as long as the employee chooses not to participate in the District's 
health insurance program.
e) An individual who terminates employment prior to the end of the plan 
year will receive a prorated amount based upon the actual amount of time 
the employee did not have the health insurance coverage.
f) Time spent on an unpaid leave of absence shall be deducted from the 
period of time worked for the purpose of prorating the incentive.
g) If an employee elects to withdraw from the health insurance program and 
then decides to rejoin, the employee shall be eligible to immediately 
rejoin the health insurance program, but will not be eligible to participate 
in the health insurance incentive plan without the express written consent 
of the Superintendent of Schools.
h) By this agreement, the parties do not suggest that employees whose sole 
health insurance protection is provided by the District partake in such 
option. The District and the Association caution that only those 
employees who have dependent coverage through a spouse's employment 
consider participating in this incentive program. Employees should 
become thoroughly informed and knowledgeable regarding the benefits, 
cost, employers participatory share of costs, etc., of their spouses health 
insurance program.
i) For the purposes of this section only, a retiree shall be deemed to be a 
member of this bargaining unit for the sole purpose of enforcing the 
provisions herein subsequent to his/her retirement from the District.
8. Flexible Spending
The District agrees to maintain a flexible spending plan. The plan shall be mutually 
agreeable to both the Superintendent of Schools and the Association President(s).
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9. Retirement Benefit
9.1 A teacher who retires from the Fabius-Pompey District shall be granted a payment 
of twelve thousand ($12,000) dollars as a retirement benefit, This payment shall 
be deposited as a non-elective employer contribution into the employee’s 403b 
account within thirty (30) days of retirement. "Retirement" shall mean retirement 
under the NYS Teachers' Retirement System. In order to qualify, the teacher must 
have completed fifteen (15) years of service in the District and must submit two 
(2) written notifications to the District as follows:
a) Written notification of the teacher's intent to retire must be filed with the 
Superintendent of Schools no later than April 1 prior to the school year in 
which he/she expects to retire.
b) A letter of resignation from the retiring teacher must be submitted to the 
Superintendent of Schools by no later than February 28th of the school year 
in which he/she expects to retire.
c) This benefit shall continue only until June 30, 2012, at which time it shall 
terminate.
9.2 All teachers eligible for retirement benefits under the New York State Teachers’ 
Retirement System with fifteen (15) years of service to the Fabius-Pompey 
Central School District, shall, upon retirement, receive forty ($40) dollars for each 
day of unused sick leave.
10. Early Retirement Incentive
10.1 In addition to the retirement benefit set forth in 9 above, the District adopts the 
Association’s early retirement incentive plan set forth below and will pay to each 
teacher retiring under 9 above as follows:
a) In the first (1st) year of eligibility, an employee who is eligible for 
retirement benefits under the New York State Teachers’ Retirement 
System with fifteen (15) years of service to the Fabius-Pompey Central 
School District, will receive a $3,000 retirement incentive.
b) This benefit shall continue only until June 30, 2012 at which time it shall 
terminate.
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11. Health Insurance Buy-Out
11.1 All teachers eligible for retirement benefits under the New York State Teachers’ 
Retirement System, with fifteen (15) years of full-time service in the Fabius- 
Pompey School District, upon retirement may choose to opt out of the Health 
Insurance Plan in retirement. In the event that the bargaining unit member opts 
out of the Health Insurance Plan in retirement, he/she may elect either:
a) A health insurance buy-out in the amount of $40,000. This payment will 
be in lieu of any claims to the District health insurance upon retirement; 
or
b) A health insurance buy-out in the amount of $20,000. This payment will 
be in lieu of any claims to the District health insurance once the employee 
becomes Medicare eligible. The payment will be deposited as a non­
elective employer contribution into the employee’s 403(b) account.
11.2 This incentive shall be available to those teachers who retire from the District on 
or before June 30,2012, at which time it shall terminate.
12. Curriculum Work/Homebound Instruction
If granted prior approval by the Superintendent of Schools, teachers will be reimbursed at 
a rate of twenty one ($21) dollars per hour for curriculum development work and/or 
homebound instruction outside of the regular work day.
13. In-Service Education
13.1 If granted prior approval by the Superintendent of Schools, an employee will 
receive $21 per in-service hour, not to exceed eighteen (18) hours per school year. 
Unit members will be compensated for earnings through in-service participation as 
of June 30 of the participation year. Workshops and/or conferences attended 
beyond the school day, at the request of the District, will be compensated as a one­
time payment at the rate of $21 per hour regardless of the number of hours and 
will be separate from the 18-hour annual maximum.
13.2 In the 2009-2010 school year, bargaining unit members currently receiving an in- 
service stipend will have the amount of that stipend rolled into their base salary, 
thereafter those employees will earn a stipend pursuant to Section 12.1 above.
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ARTICLE IX 
PROBATION-TENURE
1. Probation
1.1 The procedure to be followed when tenure is not to be granted or for probationary 
teachers whose services are to be discontinued shall be in accordance with the 
applicable provisions of the Education Law.
1.2 When the Superintendent of Schools intends to recommend that a probationary 
teacher not be granted tenure, the superintendent must notify the teacher no later 
than May 15.
2. Tenure
2.1 Dismissal of tenured teachers shall be in accordance with the applicable 
provisions of the Education Law.
2.2 The teacher may appear at his/her hearing before the Board in person, or by 
counsel, and have an opportunity to answer the charges.
2.3 After a teacher has acquired tenure, he/she may not be transferred to a position in 
a different tenure area without his/her consent.
2.4 Tenure can be extended only to full-time teachers and full-time teaching assistants 
except in the event the District provides half-day kindergarten.
ARTICLE X
MISCELLANEOUS PROVISIONS
1. This Agreement shall constitute the full and complete commitment between both parties 
and may be altered, changed, added to, deleted from or modified only through the 
voluntary mutual consent of the parties in a written and signed amendment to the 
Agreement. Before the Board adopts a change in policy which affects wages, hours, or 
any other condition of employment which is not covered by the terms of this Agreement 
and which has not been proposed by the Association, the Board will notify the 
Association in writing that it is considering such a change. The Association will have the 
right to negotiate such items with the Board, provided that it files such a request with the 
Board within five (5) calendar days after receipt of said notice.
2. Any individual arrangement, agreement, or contract between the superintendent and an 
individual teacher, heretofore executed, shall be subject to and consistent with the terms 
and conditions of this Agreement and any individual arrangement, agreement, or contract 
hereafter executed, shall be expressly made subject to and consistent with the terms of 
this or subsequent Agreements to be executed by the parties. If an individual 
arrangement or contract contains any language inconsistent with this Agreement, then 
this Agreement, during the duration, shall be controlling.
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3. If any provision of this Agreement or any application of the Agreement to any teacher or 
group of teachers shall be found contrary to law, then such provision or application shall 
not be deemed valid except to the extent permitted by law, or basic authority of the Board 
of Education as prescribed by law, but all other provisions or applications shall continue 
in full force and effect.
4. Copies of this Agreement shall be printed at the expense of the Board and given to all 
teachers now employed or hereafter employed by the Board within two (2) weeks after 
its execution, or their employment if that occurs later.
5. Notice required by Civil Service Law Section 204.A. It is agreed by and between the 
parties that any provision of this agreement requiring legislative action to permit its 
implementation by amendment of law, or by providing the additional funds therefore, 
shall not become effective until the appropriate legislative body has given approval.
ARTICLE XI 
PART-TIME TEACHERS
1. Definition
Teachers will be considered as part-time teachers if they are employed for a semester 
position or for any fractional part of the school week during the regular school year.
2. Salaries
2.1 For longevity purposes as a part-time teacher, each year of part-time employment 
shall be considered as a full year of service in determining the proper step on the 
salary schedule. This clause remains in effect for teachers employed before 1 July 
1978.
2.2 A full-time teacher who involuntarily moves to a part-time position and 
subsequently returns to full-time shall be granted full credit for each year of full 
or part-time teaching.
2.3 Teachers in grades K to 5 shall be paid in proportion to that part of time that the 
teacher works based on a thirty seven and one half (37 1/2) hour week.
2.4 Teachers in grades six (6) to twelve (12) shall be paid in proportion to that 
amount of time that the teacher works based on a nine (9) period day.
3. Insurance
Part-time teachers, employed for at least twenty (20) hours per week, shall receive full 
insurance benefits which shall be limited to the employee only with no dependent 
coverage paid by the Board.
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4. Leaves
Part-time teachers shall be granted sick leave, personal leave, leave for illness in the 
family and death in proportion to that amount of time that the teacher works (i.e, a  half­
time teacher shall be allowed thirteen (13) half days for personal illness). This provision 
is not intended to diminish any existing benefit currently employed by part-time teachers.
ARTICLE XH 
TEACHING ASSISTANTS
1. Definition
The purpose of creating the position of Teaching Assistant is to provide additional 
learning opportunities for children in the school district. The Teaching Assistant works 
under the direction of the teaching staff and school administration.
2. Duties and Responsibilities
Every Teaching Assistant, upon employment or upon change of assignment, shall be 
furnished with a list of duties and responsibilities. Teaching Assistants shall be notified 
in writing by each September 15th of the administrator responsible for their 
observations/evaluations.
3. Teaching Assistant Benefits
It is understood that Teaching Assistants will be entitled to all benefits which are granted 
to teachers unless there is a specific reference in the agreement to the contrary.
ARTICLE XDI 
TASK FORCE COMMITTEE
During the three (3) year contract the Association and the District will formulate a Task Force 
Committee comprised of Board members, teachers, and administrators to develop a better 
understanding and make recommendations on directions of future professional teacher contracts.
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APPENDIX A
FABIUS-POMPEY EDUCATION ASSOCIATION 
2009-2012 Teachers' Salaries
A) Additional increments may be granted by the Board of Education on a merit basis.
B) Teachers will receive a Years of Service stipend in the amount of $500.00 for every five 
years of completed service, up to an annual maximum of $4,000. The stipend will be 
paid in the next full school year following completion of the fifth, tenth, fifteenth, 
twentieth, twenty-fifth, thirtieth, thirty-fifth and fortieth years of service. The following 
schedule lists the year of stipend payment and the annual cumulative Years of Service 
stipend payments.
Years o f Stipend A nnual Y ears  of Stipend A nnual
EmDlovm ent Earned StiDend Em Dlovm ent Earned StiDend
1 0 0 26 500 2,500
2 0 0 27 0 2,500
3 0 0 28 0 2,500
. 4 0 0 29 0 2,500
5 0 0 30 0 2,500
6 500 500 31 500 3,000
7 0 500 32 0 3,000
8 0 500 33 0 3,000
9 0 500 34 0 3,000
10 0 500 ' 35 0 3,000
11 500 1,000 36 500 3,500
12 0 1,000 37 0 3,500
13 0 1,000 38 0 3,500
14 0 1,000 39 0 3,500
15 0 1,000 40 0 3,500
16 500 1,500 41 500 4,000
17 0 1,500 42 0 4,000
18 0 1,500 43 0 4,000
19 0 1,500 44 0 4,000
20 0 1,500 45 0 4,000
21 500 2,000 46 0 4,000
22 0 2,000 47 0 4,000
23 0 2,000 48 0 4,000
24 0 2,000 49 0 4,000
25 0 2,000 50 0 4,000
Note: For those teachers who had qualified for and received the $400.00 Years o f Service stipend for 
completion o f twenty years o f services in any previous agreement, that stipend will remain as part o f that 
employee’s base salary for the full term of this agreement.
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C) Tenure Stipend:
1) Employees hired on or after September 1, 2009, are not eligible to receive a 
Tenure Stipend.
2) Employees hired before September 1, 2009, who are currently receiving a Tenure 
Stipend of $1,000 shall have that Tenure Stipend rolled into their base salary and 
thereafter shall receive no future Tenure Stipend.
3) Employees hired before September 1, 2009, who are not currently receiving a 
Tenure Stipend, but who are granted tenure during the term of this Agreement, 
shall have a Tenure Stipend of $1,000 rolled into their base salary the year 
following the granting of tenure, and thereafter shall receive no future Tenure 
Stipend.
D) Masters Degree Stipend:
1) Employees hired on or after September 1, 2009, are not eligible to receive a 
Masters Degree Stipend.
2) Employees hired before September 1, 2009, who are currently receiving a Masters 
Degree Stipend of $1,000 [or $1,350 for any Master’s or permanent certification 
requiring sixty (60) hours (i.e. Guidance Counselors)] shall have that Masters 
Degree Stipend rolled into their base salary and thereafter shall receive no future 
Masters Degree Stipend.
3) Employees hired before September 1, 2009, who are not currently receiving a 
Masters Degree Stipend, but who complete their Masters Degree during the term 
of this Agreement, shall have a Masters Degree Stipend of $1,000 [or $1,350 for 
any Master’s or permanent certification requiring sixty (60) hours (i.e. Guidance 
Counselors)] rolled into their base salary the year following the earning of their 
degree, and thereafter shall receive no future Masters Degree Stipend.
E) Retroactive pay will be granted to all persons employed more than ten (10) months, if 
necessary.
F) All eligible teachers shall receive an increment (step movement).
G) Off-Step teachers shall be paid salaries agreed to by the Board and the Association. Said 
salary information is on file with the treasurer of the District and the President(s) of the 
Fabius-Pompey Education Association.
H) National Board Certification stipend add: an annual stipend of $500 each year for the fife 
of the certification.
I) Mentoring stipend add: $300 in the year that mentoring takes place for the mentor.
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2009-10
_Ste&
1
2
3
4
5
6
7
8
9
10
2010-11
Step
1
2
3
4
5
6
7
8
9
10
APPENDIX A -l
FABIUS-POMPEY EDUCATION ASSOCIATION 
Teachers' Salaries
Bachelors Bachelors
Bachelors + 6 + 12
A B C
42,187 42,969 43,779
42,598 43,387 44,205
43,005 43,802 44,628
43,417 44,222 45,055
43,834 44,647 45,488
44,219 45,038 45,887
44,607 45,434 46,288
45,000 45,833 46,695
45,394 46,236 47,104
45,794 46,640 47,509
Bachelors Bachelors
Bachelors + 6 + 12
A B C
43,347 44,151 44,983
43,769 44,580 45,421
44,195 45,014 45,863
44,618 45,445 46,301
45,045 45,880 46,745
45,478 46,321 47,194
45,877 46,727 47,608
46,279 47,137 48,024
46,687 47,551 48,446
47,096 47,970 48,871
Bachelors Bachelors Bachelors
+ 18 + 24 + 30
D E F
44,555 45,351 46,397
44,988 45,792 46,849
45,419 46,230 47,297
45,854 46,673 47,750
46,295 47,121 48,209
46,699 47,535 48,631
47,109 47,951 49,058
47,523 48,370 49,488
47,940 48,795 49,922
48,341 49,202 50,048
Bachelors Bachelors Bachelors
+ 18 + 24 + 30
D E F
45,780 46,598 47,673
46,226 47,051 48,137
46,676 47,509 48,606
47,122 47,964 49,071
47,573 48,423 49,541
48,031 48,889 50,017
48,451 49,317 50,455
48,876 49,749 50,897
49,305 50,184 51,344
49,738 50,625 51,794
2011-12
Step
1
2
3
4
5
6
7
8
9
10
Bachelors
A
Bachelors 
+ 6 
B
Bachelors 
+ 12 
C
44,539 45,365 46,220
44,973 45,806 46,670
45,411 46,252 47,124
45,852 46,702 47,582
46,291 47,149 48,038
46,734 47,600 48,497
47,184 48,058 48,964
47,597 48,480 49,393
48,015 48,905 49,825
48,438 49,334 50,262
chelors 
+ 18 
D
Bachelors 
+ 24 
E
Bachelors 
+ 30 
F
47,039 47,879 48,984
47,497 48,345 49,461
47,959 48,816 49,943
48,426 49,291 50,429
48,889 49,763 50,911
49,357 50,239 51,398
49,832 50,722 51,893
50,268 51,167 52,347
50,709 51,615 52,806
51,154 52,066 53,269
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Teaching Assistants will have annual base salary increases of 3.75% in 2009-2010, 3.75% in 
2010-2011, and 3.75% in 2011-2012.
APPENDIX B
TEACHING ASSISTANT SALARIES
Starting Salary for Teaching Assistants will be paid according to the following schedule:
2009-2010 2010-2011 2011-2012
$19,272 $19,802 $20,346
Teaching Assistants will receive a Years of Service stipend in the amount of $250.00 for every 
five years of completed service, up to an annual maximum of $2,000. The stipend will be paid in 
the next full school year following completion of the fifth, tenth, fifteenth, twentieth, twenty- 
fifth, thirtieth, thirty-fifth and fortieth years of service and will continue to be paid in subsequent 
years of employment in the position of Teaching Assistant. The following schedule lists the year 
of stipend payment and the annual cumulative Years of Service stipend payments.
Years of Stipend Annual Years of Stipend Annual
EmDlovment Earned Stinend EmDlovment Earned Stinend
1 0 0 26 250 1,250
2 0 0 27 0 1,250
3 0 0 28 0 1,250
4 0 0 29 0 1,250
5 0 0 30 0 1,250
6 250 250 31 250 1,500
7 0 250 32 0 1,500
8 0 250 33 0 1,500
9 0 250 34 0 1,500
10 0 250 35 0 1,500
11 250 500 36 250 1,750
12 0 500 37 0 1,750
13 0 500 38 0 1,750
14 0 500 39 0 1,750
15 0 500 40 0 1,750
16 250 750 41 250 2,000
17 0 750 42 0 2,000
18 0 750 43 0 2,000
19 0 750 44 0 2,000
20 0 750 45 0 2,000
21 250 1,000 46 0 2,000
22 0 1,000 47 0 2,000
23 0 1,000 48 0 2,000
24 0 1,000 49 0 2,000
25 0 1,000 50 0 2,000
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APPENDIX B-l 
SCHOOL NURSES
School Nurses will have annual base salary increases of 3.75% in 2009-2010, 3.75% in 2010- 
2011, and 3.75% in 2011-2012.
Starting Salary for School Nurses will be paid according to the following schedule:
2009-2010 2010-2011 2011-2012
$26,560 $27,290 $28,041
Each School Nurse assisting with the sports physical process, when said physicals are held 
outside of the regular school year, shall be compensated with a daily stipend in the amount of 
one hundred ($100) dollars.
School Nurses will receive a Years of Service stipend in the amount of $325.00 for every five 
years of completed service, up to an annual maximum of $2,600. The stipend will be paid in the 
next full school year following completion of the fifth, tenth, fifteenth, twentieth, twenty-fifth, 
thirtieth, thirty-fifth and fortieth years of service and will continue to be paid in subsequent years 
of employment in the position of School Nurse. The following schedule lists the year of stipend 
payment and the annual cumulative Years of Service stipend payments.
Y e a rs  o f S tip e n d A n n u a l Y e a rs  o f S tip e n d A n n u a l
E n ro lo v m en t E a rn e d S tip e n d E m p lo y m e n t E a rn e d S tiD en d
1 0 0 2 6 325 1 ,625
2 0 0 27 0 1 ,625
3 0 0 28 0 1 ,625
4 0 0 29 0 1 ,625
' 5 0 0 30 0 1 ,625
6 325 325 31 325 1 ,950
7 0 325 32 0 1 ,950
8 0 325 33 0 1 ,950
9 0 325 34 0 1 ,950
10 0 325 35 0 1 ,950
11 325 650 36 325 2 ,2 7 5
12 0 650 37 0 2 ,2 7 5
13 0 650 38 0 2 ,2 7 5
14 0 650 39 0 2 ,2 7 5
15 0 650 4 0 0 2 ,2 7 5
16 325 975 41 325 2 ,6 0 0
17 0 975 4 2 0 2 ,6 0 0
18 0 975 43 0 2 ,6 0 0
19 0 975 4 4 0 2 ,6 0 0
20 0 975 45 0 2 ,6 0 0
21 325 1,300 4 6 0 2 ,6 0 0
22 0 1,300 47 0 2 ,6 0 0
23 0 1,300 48 0 2 ,6 0 0
24 0 1,300 49 0 2 ,6 0 0
25 0 1,300 5 0 0 2 ,6 0 0
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Coaches will be paid during the pay period immediately following the conclusion of the regular 
season upon certification by the athletic director that the services have been duly performed and 
that all equipment has been returned.
2009-10
APPENDIX B-2
COACHING SALARIES
I II III
SOCCER
Varsity $ 4,329 $ 4,664 $ 4,998
Junior Varsity $ 3,329 $ 3,662 $ 3,997
Modified $ 2,331 $ 2,665 $ 2,998
CROSS COUNTRY
Varisty $ 4,329 $ 4,664 $ 4,998
Modified $ 2,331 $ 2,665 $ 2,998
BASKETBALL
Varsity $ 4,664 $ 4,998 $ 5,329
Junior Varsity $ 3,496 $ 3,830 $ 4,167
Modified $ 2,331 $ 2,665 $ 2,998
GIRLS VOLLEYBALL
Varsity $ 4,664 $ 4,998 $ 5,329
Junior Varsity $ 3,496 $ 3,830 $ 4,167
Modified $ 2,331 $ 2,665 $ 2,998
WRESTLING
Varisty $ 4,664 $ 4,998 $ 5,329
Modified $ 2,331 . $ 2,665 $ 2,998
BASEBALL/SOFTBALL
Varsity $ 3,997 $ 4,329 $ 4,664
Junior Varsity $ 3,166 $ 3,496 $ 3,830
Modified $ 2,331 $ 2,665 $ 2,998
GOLF $ 3,997 $ 4,329 $ 4,664
TRACK
Varsity $ 3,997 $ 4,329 $ 4,664
Modified $ 2,331 $ 2,665 $ 2,998
CHEERLEADING $ 2,331 $ 2,665 $ 2,998
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Coaches will be paid during the pay period immediately following the conclusion of the regular 
season upon certification by the athletic director that the services have been duly performed and 
that all equipment has been returned.
2010-11 2011-12
APPENDIX B-3
COACHING SALARIES
SOCCER I II III 1 II III
Varsity $ 4,492 $ 4,838 $ 5,185 $ 4,660 $ 5,020 $ 5,379
Junior Varsity $ 3,454 $ 3,800 $ 4,147 $ 3,584 $ 3,942 $ 4,303
Modified $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ 2,869 $ 3,227
CROSS COUNTRY
Varsity $ 4,492 $ 4,838 $ 5,185 $ 4,660 $ 5.020 $ 5,379
Modified $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ 2,869 $ 3,227
BASKETBALL
Varsity $ 4,838 $ 5,185 $ 5,528 $ 5,020 $ 5,379 $ 5,736
Junior Varsity $ 3,627 $ 3,974 $ 4,323 $ 3,764 $ 4,123 $ 4,485
Modified $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ 2,869 $ 3,227
GIRLS VOLLEYBALL
Varsity $ 4,838 $ 5,185 $ 5,528 $ 5,020 $ 5,379 $ 5,736
Junior Varsity $ 3,627 $ 3,974 $ 4,323 $ 3,764 $ 4,123 $ 4,485
Modified $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ 2,869 $ 3,227
WRESTLING
Varsity $ 4,838 $ 5,185 $ 5,528 $ 5,020 $ 5,379 $ 5,736
Modified $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ . 2,869 $ 3,227
BASEBALL/SOFTBALL
Varsity $ 4,147 $ 4,492 $ 4,838 $ 4,303 $ 4,660 $ 5,020
Junior Varsity $ 3,285 $ 3,627 $ 3,974 $ 3,408 $ 3,764 $ 4,123
Modified $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ 2,869 $ 3,227
GOLF $ 4,147 $ 4,492 $ 4,838 $ 4,303 $ 4,660 $ 5,020
TRACK
Varsity $ 4,147 $ 4,492 $ 4,838 $ 4,303 $ 4,660 $ 5,020
Modified $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ 2,869 $ 3,227
CHEERLEADING $ 2,419 $ 2,765 $ 3,111 $ 2,509 $ 2,869 $ 3,227
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APPENDIX B-4 
Coaching Salaries
Coaches will receive a Years of Service stipend in the amount of $50.00 for every five years of 
completed service in any level (modified, junior varsity, varsity) in a specific sport program. 
Coaches who complete service in multiple sport programs will accrue Years of Service for each 
program. Coaches who begin service in a new sport program will begin the longevity schedule 
at the first year level. The stipend will be paid the next full school year following completion of 
the fifth, tenth, fifteenth, twentieth, twenty-fifth, thirtieth, thirty-fifth, and fortieth years of 
service. If the coach is on a leave of absence, or if the sport is temporarily suspended by  the 
district, the Years of service accrued will remain in place and resume with the coach’s return to 
that position.
Years of Stipend Annual Years of Stipend Annual
Emnlovment Earned Stipend EmDlovment Earned StiDend
1 0 0 26 250 250
2 0 0 27 0 250
3 0 0 28 0 250
4 0 0 29 0 250
5 0 0 30 0 250
6 50 50 31 300 300
7 0 50 32 0 300
8 0 50 33 0 300
9 0 50 34 0 300
10 0 50 35 0 300
11 100 100 36 350 350
12 0 100 37 0 350
13 0 100 38 0 350
14 0 100 39 0 350
15 0 100 40 0 350
16 150 150 41 400 400
17 0 150 42 0 400
18 0 150 43 0 400
19 0 150 44 0 400
20 0 150 45 0 400
21 200 200 46 450 450
22 0 200 47 0 450
23 . 0 200 48 0 450
24 0 200 49 0 450
25 0 200 50 0 450
51 500 500
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APPENDIX C
Student Activity Schedule
Elementary Building
2 0 0 9 -1 0 2 0 10 -11 2 0 1 1 -1 2
Elementary Enrichment 617 640 664
Elementary Inside/Outside Magazine 729 757 785
Elementary Musical 561 582 604
Elementary Variety Show 673 699 725
Elementary Yearbook 561 582 604
Middle School/High School Building - -
HS Student Council 785 815 845
Senior Class Advisor 2,244 2,328 2,416
Junior Class Advisor 841 873 906
Sophomore Class Advisor 561 582 604
Freshman Class Advisor 561 582 604
MS Student Government - -
MS Student Council 729 757 785
8th Grade Advisor 336 349 362
7th Grade Advisor 336 349 362
6th Grade Advisor 336 349 362
Clubs MS/HS - -
Bookstore 841 873 906
Future Teachers Club 729 757 785
National Honor Society 841 873 906
Teen Institute 841 873 906
Fabius-Pompey Yearbook 5,611 5,821 6,040
Yorker Club 336 349 362
Academic Activities - -
Mock Trial 841 873 906
Shakespeare Competition 449 466 484
Envirothon 449 466 484
M S Science Olympiad 561 582 604
HS Science Olympiad 561 582 604
M S Math League 561 582 604
HS Math League 841 873 906
Literary Magazine 1,000 1,038 1,076
Model United Nations 811 841 873
Computer Club 150 156 161
Consumer Science 300 311 323
Stage and Music - -
MS Jazz Band 1,250 1,297 1,346
HS Jazz Band Director 1.250 1,297 1,346
Marching Band Director 561 582 604
MS Musical Director 2,000 2,075 2,153
M S Musical Set Designer 600 623 646
M S Musical Dram a Director 1,750 1,816 1,884
HS Musical Director 2,250 2,334 2,422
HS Musical Drama Director 1,750 1,816 1,884
HS Musical Set Designer 700 726 753
HS Dram a Director 1,908 1,980 2,054
HS Dram a Set Designer 700 726 753
M S/H S Tech Coordinator 1,000 1,038 1,076
HS Musical Pit Director 600 623 646
A ny new extra-curricular a re a s ’ sa la r ie s  w ill need  to be  a g re e d  upon b y  the A ssocia tion  and  
individuals are appoin ted  to  an  a c tiv ity  position , the s tipen d  is shared.
Fabius-Pompey Education Association 2 0 0 9 -2 0 1 2
the D istrict. When tw o o r  m ore
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APPENDIX C-l 
Music Director Responsibilities
High School Band Director
The High School Band Director is responsible for performances of the bands at the h igh  
school level, and for high school student participation in other local, state, and national 
music related events, including:
High School Graduation 
Senior High All County Auditions 
Junior High All County Auditions 
Junior High All County Festival 
NYSSMA Major Organization Competition 
Memorial Day Parade
Middle School/High School Chorus Director
The Middle School/High School Chorus Director is responsible for performances of the 
high school and middle school choruses, and for high school and middle school 
participation in other local, state, and national music related events, including:
Senior High All County Auditions Junior High Area All-State Festival
Junior High All County Auditions Senior High All County Festival
Junior High All County Festival Senior High Area All-State Festival
NYSSMA Major Organization Competition NYSSMA Solo/Ensemble Competition 
Memorial Day Parade SSO Holiday Pops Festival
Elementary All County Festival
Elementary/Middle School Band Director
Junior High Area All-State Festival 
Senior High All County Festival 
Senior High Area All-State Festival 
NYSSMA Solo/Ensemble Competition 
Pompey Field Days Parade
The Elementary/Middle School Band Director is responsible for performances of the 
bands at the elementary and middle school level, and for elementary and middle school
student participation in other local, state, and
Junior High Area All-State Festival 
Junior High All County Festival 
Memorial Day Parade
NYSSMA Majors Organization Competition
national music related events:
Junior High All County Auditions 
NYSSMA Solo/Ensemble Competition 
Pompey Field Days Parade 
Elementary All County Festival
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APPENDIX D
FABIUS-POMPEY CENTRAL SCHOOL DISTRICT 
Fabius, New York
Stage 1 
Stage 2 
Stage 3
GRIEVANCE FORM 
Submit in Duplicate
Name of Grievant______________________  Date Filed
Building (school)________________________________
Assignment__________________________________
Grievant's Representative
Date of Alleged Violation
1. Statement of Grievance (Section 3.1 Procedures).
2. Relief Sought
Signature
Date Received
Administrative Disposition Denied__  Granted
Reason:
Signature
Position
Date
Date Received
Position of Grievant and/or Association Accept__  Reject
(Not Applicable to Stage 3)
Signature
Date
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APPENDIX E
FABIUS-POMPEY CENTRAL SCHOOL DISTRICT 
Fabius, New York
TEACHER OBSERVATION FORM
To:
From: Building Principal or other Evaluator 
Re: Classroom Observation
Date: Class and/or Time:
Personal 
Teaching Skills
Classroom Management & Discipline 
Professional
Please meet with me at your earliest convenience to discuss this observation (You may attach 
comments if you wish).
Signed:________________________  Signed:________________________Date:___________
Observer Teacher
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MEMORANDUM OF AGREEMENT 
FABIUS-POMPEY CENTRAL SCHOOL DISTRICT 
AND THE
FABIUS-POMPEY EDUCATION ASSOCIATION
The parties hereby agree to an extension of the 2009-2012 Collective Bargaining Agreem ent for 
an additional year as per the following:
1. The term of the Agreement will be July 1,2009, through June 30,2013.
2. For the 2011-2012 school year, salaries and benefits fo r unit members will be frozen at 
the levels provided fo r under the Collective Bargaining Agreement for the year 2010- 
2011. This includes all salary and compensation under Article VIII and Appendices A -l, 
B-2, B-3, C, and C -l. Under Appendix B, the Teaching Assistant salaries will rem ain at 
the 2010-2011 rate. Under the same Appendix, the Teaching Assistants will receive the 
stated stipends based on years of service. The same conditions apply to Nurses under 
Appendix B -l. The District's health insurance contribution will be maintained at 95% fo r 
individuals and 75% fo r dependent coverage.
chool year, salaries and benefits fo r unit members will be adjusted 
to the levels provided for under the original Collective Bargaining Agreement fo r the 
year 2011-2012. Unit members will receive an increase of three and three quarters 
percent 13.75%) on his/her 2011-2012 base salary. This includes salary and 
compensatiorTunder Article V llfand Appendices A -l, B-2, B-3, C, and C -l. The district's 
health insurance contribution will be changed to 92.5% fo r individuals and 75% fo r 
dependent coverage. _
4. Incentives and benefits designated in Article VIII, Sections 9,10, and 11 wilrcontinue 
until June 30,2013, at which tim e they shall terminate.
5. The two staff days during the week prior to the Labor Day weekend, as described under 
Article IV, Sectiop 7, will be waived for the 2011-2012 school year only.
6. All other terms o f the Agreement will remain unchanged.
It is understood that the above Agreement is subject to ratification by the membership o f the 
Association o f the Fabius-Pompey Central School District Board of Education.
For the Assoudtion
Superintendent of Schools
3 ^ 1 —
Date
Date
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